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Membership



▪ Licensed by ESPB   
https://www.nd.gov/espb/

▪ Under Contract or 

Written Agreement

▪ Earnings for 

Performance of Duties

▪ Do Not Report 

Ineligible Salary

▪ Member (Active & 

Retired) – 11.75%

▪ Employer – 12.75%

Identify Employees

Eligible for TFFR

Report Eligible

Salary

Collect & Pay

Contributions

BUSINESS MANAGER RESPONSIBILITIES

https://www.nd.gov/espb/


CONFIRM QUALIFICATIONS – REPORTABLE

000000000



CONFIRM QUALIFICATIONS –

NON-REPORTABLE

000000000



CONFIRM QUALIFICATIONS –

NON-REPORTABLE

000000000



▪ Non-immigrant visa issued by the 

United States

▪ All applicants must meet eligibility 

criteria and English language 

requirements

▪ Must be sponsored either by a 

university, private sector, or 

government program

J-1 VISA
EMPLOYEE



Salary



OTHER 
REPORTABLE 
SALARY

• Advisor/Director/Monitor/Supervisor

• Coach/Assistant Coach

• Curriculum development/writing

• Driver’s education

• Dual credit classes

• In-service/workshops/professional 
development

• In-staff subbing

• Paid leave

• Summer school/summer programs

Eligible Retirement Salary (Reportable) 

list on page 8-9 of TFFR Employer 

Guide.



• Amounts received in lieu of previously 

employer provided benefits or payments

• Bonuses: retention or signing

• Bus driving

• Early retirement incentive or severance pay

• Fringe benefits: allowances, meals or lodging

• Insurance programs

• Janitorial pay

• Referee pay or ticket taking

• Teacher’s aid pay

• Unused sick, personal, and/or

vacation leave

NON-REPORTABLE 
SALARY



Employing a

Retired 

Teacher



RETIREE RETURN TO WORK OPTIONS AT-A-GLANCE

Options
Waiting Period Required 

(Break in Service)
TFFR Contributions Paid

1) General Rule - Annual hour limit

9 month =    700 hours

10 month =    800 hours

11 month =    900 hours

12 month = 1,000 hours

30 days from TFFR 

retirement date
Yes

2) Exception A: Critical shortage area

>  Determined by ESPB

>  Allowed to go over annual hour limit

1 Year from TFFR 

retirement date
Yes

3) Exception B: Benefit Suspension 

and Recalculation

> Retiree’s TFFR benefit is suspended

> Allowed to go over annual hour limit

30 days from TFFR 

retirement date
Yes



RETIRED TEACHER: WHAT TO REPORT AND PAY

Duty Report Hours Report Salary
(and Pay Contributions)

Teaching Yes Yes

Supervising Yes Yes

Administration Yes Yes

Contracted Subbing Yes Yes

Non-contracted Subbing No No

In-Staff Subbing No No

Extra-curricular No No

Professional Development No No



DUE WITHIN 30 DAYS 

OF TFFR COVERED 

EMPLOYMENT *

* Failure to do so could result in a $250 

penalty for the employer and loss of one 

month of retiree’s TFFR benefit



TFFR 

Legislative

Update



TFFR LEGISLATIVE UPDATE

Veteran Exemption (HB 1150, effective Aug. 1, 2023)

▪ An exception to mandatory participation in the TFFR program for first-year 

teachers who served at least 20 years in the US Armed Forces on full-time 

active duty and retired with full military retirement benefits.



MEMBER ACTION 

FORM



PREVIEW TFFR’S NEW EMPLOYER REPORTING SYSTEM

Oct. 19-20, 2023 - NDCEL Fall Conference, Bismarck Event Center

Oct. 26-27, 2023 – NDSBA Annual Convention, Bismarck Hotel and Conference Center

Nov. 9, 2023 – NDCEL Brunch and Learn, virtual event

Nov. 15, 2023 – NDSBA Brunch and Learn, virtual event

Registration information will be provided in October. 

https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ndcel.us%2Fo%2Fndcel%2Fpage%2F2023-ndcelfall-conference&data=05%7C01%7Cradsmith%40nd.gov%7Cba866b27963f4c18efe908dbb56781e0%7C2dea0464da514a88bae2b3db94bc0c54%7C0%7C0%7C638303228384928119%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=iR8QwWnH7DgPCYiyKcReZxbX1Ii%2FLY%2BouTY17NDwsMM%3D&reserved=0
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ndsba.org%2Fwp%2Fndsba-events%2Fannual-convention%2F&data=05%7C01%7Cradsmith%40nd.gov%7Cba866b27963f4c18efe908dbb56781e0%7C2dea0464da514a88bae2b3db94bc0c54%7C0%7C0%7C638303228384928119%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ZAg3eIpkXItFOViIwpu%2FgPzKwdyL3HiCcsIILJc%2FEXQ%3D&reserved=0




RETIREMENT AND INVESTMENT OFFICE

Contact Us

▪ Phone: 701-328-9885 or 800-952-2970

▪ Fax: 701-328-9897

▪ Email: rio@nd.gov

▪ Website: www.rio.nd.gov

Employer reporting, employing retirees, GASB 68 info, FAQs:  

https://www.rio.nd.gov/teachers-fund-retirement-employers

Newsletters, actuarial reports, and financial reports:    

https://www.rio.nd.gov/newsletters-reports

mailto:rio@nd.gov
http://www.rio.nd.gov/
https://www.rio.nd.gov/teachers-fund-retirement-employers
https://www.rio.nd.gov/newsletters-reports
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