
The TFFR Info Mixer will start at 4:00 p.m. and 10:00 a.m.

Once we begin, we invite you to turn your video on so we can do 

introductions. Once the presentation starts, we ask that everyone turn their 

video off and mute themselves. We will give instructions for asking questions. 

Welcome!



A Teacher is 
Retiring . . . 

What does TFFR need?



The teacher submits the 
Retirement Application 
form to the TFFR office at 
least 120 days prior to 
retirement.

▪ It is the responsibility of the teacher to send 

in the Retirement Application.







Salary Verification Form

▪ Estimated last day worked is after all

employment

▪ Do the best you can to estimate what salary 

is left to report

▪ Use the middle section for additional salary

▪ Send documentation on any extra salary over 

$1,000

▪ Make sure to complete the employer 

payment plan model section

▪ Sign the form

▪ Call if you have any questions on how to 

complete this form

▪ Send to TFFR as soon as possible



IMPORTANT INFORMATION TO CONSIDER
▪ Teachers need to resign from ALL 

positions.

▪ To pay a member’s first retirement 

check as soon as possible, TFFR 

will use the salary information 

provided by you to estimate their last 

salary and service credit. Retirement 

enrollment forms will be prepared 

using 90% of the estimated salary 

information and sent to them for 

completion. Their retirement benefits 

will begin on the first day of the 

month of eligibility or retroactively. 

▪ The salary, service credit, and last 

date of employment reported by you 

will be compared to the estimated 

information used in calculating their 

benefits. An adjustment to their 

monthly benefit will be made in the 

fall, retroactive to their retirement 

date. 

▪ A retired teacher needs to be in 

payment with TFFR for 30 days 

before they can sign a contract to 

Return to Teach (includes extra-

curricular duties.)



EMPLOYMENT AFTER RETIREMENT
▪ 30 calendar days must elapse from retirement date (not last day taught)

▪ Return to covered employment for maximum number of hours based on length of contract: 

9-month contract =   700 hours

10-month contract =   800 hours

11-month contract =   900 hours

12-month contract = 1000 hours

▪ Non-contracted substitute teaching is unlimited

▪ Extracurricular duties and professional development do not count toward the limit

The annual hour limitation applies to ND public schools and state institutions covered by TFFR. It

does not apply to ND public colleges and universities, private schools, employment outside of

education, or out-of-state employment.

Employer and employee contributions are paid on all salary earned by the retiree.

Exceptions: Critical Shortage Area and Benefit Suspension and Recalculation





▪ 1600 E Century Ave, Ste 3

▪ PO Box 7100

▪ Bismarck ND 58507-7100

▪ Telephone: 701-328-9885

▪ Toll Free: 800-952-2970

▪ Fax: 701-328-9897

▪ Email: rio@nd.gov

▪ Website: www.rio.nd.gov

mailto:rio@nd.gov
http://www.rio.nd.gov/


TFFR INFORMATION
TFFR website: www.rio.nd.gov

TFFR Employer Information

•Employer reporting, employing retirees, GASB 68 info, FAQs:                         

https://www.rio.nd.gov/teachers-fund-retirement-employers

Newsletters & Reports

•Newsletters, actuarial reports, & financial reports: 

https://www.rio.nd.gov/newsletters-reports

Contact Information

•Phone: 701-328-9885 or 1-800-952-2970

•Email:    dcweeks@nd.gov

tdvolkert@nd.gov

http://www.rio.nd.gov/
https://www.rio.nd.gov/teachers-fund-retirement-employers
https://www.rio.nd.gov/newsletters-reports
mailto:dcweeks@nd.gov
mailto:tdvolkert@nd.gov

