Executive Review and Compensation Committee Charter
l. PURPOSE

The Executive Review and Compensation Committee (“ERCC”) will assist the State Investment
Board (SIB) to fulfill its responsibilities regarding matters that relate to “monitoring executive
performance (which) is synonymous with monitoring organizational performance against board
policies on Ends and Executive Limitations”. The ERCC will also assist the SIB in developing
compensation goals and strategies for the agency as a whole that are in alignment with the strategic
plan of the agency.

. KEY RESPONSIBILITIES
The ERCC shall perform all duties as requested or required by the SIB. Specifically:

1. Conduct a formal evaluation of the Executive Director annually prior to June 30" of each
year;

2. Obtain SIB approval of the annual performance evaluation of the Executive Director prior
to June 30" of each year;

3. Obtain performance surveys of the Chief Investment Officer and Deputy Executive
Director- Chief Retirement Officer prior to June 30™" of each;

4. Make a compensation recommendation for the Executive Director to the SIB on or before
June 30" of each year;

5. Administer a formal self-assessment of the SIB periodically (unless instructed otherwise);

6. Review and make recommendations regarding RIO’s compensation policy to ensure RIO
can recruit and retain superior talent to satisfy the core mission and strategic plan of the
agency; and

7. Conduct or procure a new peer compensation study or survey at least every three years to
assess the current level of RIO staff compensation and recommend policy changes to
address target salary ranges as appropriate.

The ERCC will conduct a formal evaluation of the Executive Director, and performance survey’s
regarding the performance of the Chief Investment Officer, and Deputy Executive Director — Chief
Retirement Officer during the first half of every calendar year. This formal evaluation by the ERCC
will serve as the basis for an annual compensation recommendation for the Executive Director
only to be reviewed and approved by the SIB on or before June 30" each year. The survey results
for all three positions will be reported to both the SIB and TFFR Board.

1.  ERCC COMPOSITION AND TERM LIMITS

The ERCC shall be composed of at least three SIB members as appointed by the SIB Chair at the
first SIB meeting in July of each year or when a vacancy arises. This is a standing committee with
no term limits. At least one committee member must be an elected or appointed official.

The Chief Financial Officer- Chief Operating Officer (CFO-COO) will be responsible for the
preparation of all committee materials with the exception of internal survey and audit materials.
Internal audit will be responsible for preparing an annual summary of the required reports
submitted to the SIB by the Executive Director in connection with its review of policy adherence



to Ends and Executive Limitations. Internal audit will assist the ERCC in completing annual
surveys of the Executive Director and Chief Investment Officer with the SIB, SIB clients, and RIO
team members, and Executive Director and Deputy Executive Director- Chief Retirement Officer
with the TFFR Board, TFFR stakeholders, and RIO team members. Internal audit will also assist
the SIB and ERCC in administering the annual board self-assessment process.

IV. MEETINGS

The ERCC must meet at least twice in the second half of the fiscal year, and hold additional
meetings as needed, to fulfill its responsibilities as described in this Committee Charter and as
called by the Committee Chair. At its first meeting after July the Committee will elect a Committee
Chair and Vice-Chair.

V. AUTHORIZATION AND LIMITATIONS OF POWER

The ERCC is established by the SIB governance manual and has no power or authority to act on
behalf of the full board. The ERCC will abide by the provisions in the governance manual that
pertain to the meetings and actions of the Board.



